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OUR

We have produced a range of toolkits which provide
our staff and students with key information and
resources to support equality, diversity and inclusion at
Falmouth University. The toolkits will be reviewed and

updated regularly and can be accessed via SharePoint:

e Staff Toolkits
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OUR



https://falmouthac.sharepoint.com/hr/Shared%20Documents/EDI%20Toolkits.pdf

OUR 2030
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STUDENT-RELATED OBJECTIVES

We will reduce the continuation and attainment gaps
between students from the lowest and highest areas of
participation in higher education (POLAR).

We will reduce the access, attainment and employment
outcome gaps between students from the most and
least deprived areas, as measured by the indices of
multiple deprivation.

We will reduce the access and attainment gaps
between students identifying as BAME and White.

We will reduce the gap in attainment between students
that disclose a disability, and those that don’t.
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Sonal Doncaster
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STAFF-RELATED OBJECTIVES

We will improve our data collection and analysis and
examine recruitment, performance and promotion
statistics as part of this. We will use this data analysis to
ensure that our processes and behaviours are inclusive,
recognise the talent of all individuals and provide an
environment within which every individual can thrive.

We will increase the proportion of women and
individuals from under represented groups at senior
management and professorial level and will implement

an action plan with an aim to closing the gender pay gap.

We will raise awareness of our Dignity at Work Policy
and network of trained advisors. We will embed
inclusive behaviours into leadership roles and process
design and ensure this is role modelled throughout the
organisation.

We will examine Research Excellence Framework (REF)
submissions, preparatory REF audits, and institutional
support for researchers to ensure no particular

group is being disadvantaged. We will take positive
action to increase the diversity of our researchers

and provide appropriate support for them to ensure
equality, diversity and inclusion is embedded within our
institutional research activity.
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